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Overview
We invest in freedom

Where we work

The Freedom Fund is a leader in the global

We work on hotspot projects in Brazil, Central Nepal,

movement to end modern slavery.

Ethiopia, Myanmar, Northern India, Rajasthan,

We identify and invest in the most effective frontline

South-Eastern Nepal, Southern India and Thailand.

efforts to eradicate modern slavery in the countries

A “hotspot” refers to a geographic area known to

and sectors where it is most prevalent. Partnering

have a high incidence of modern slavery, and which

with visionary investors, governments, anti-slavery

meets criteria designed to ensure that interventions

organisations and those at risk of exploitation,

are likely to result in a measurable reduction in

we tackle the systems that allow slavery to persist

slavery within five years of the Freedom Fund’s

and thrive.

engagement in that region.

Working together, we protect vulnerable populations,

Vision

liberate and reintegrate those enslaved and
prosecute those responsible.
Find out more about our work here.

Our vision is a world free of slavery.

Mission
Our mission is to mobilise the knowledge, capital
and will needed to end slavery.
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Our values
Excellence

Courage

• We seek the greatest possible impact with the

• We work in places and on issues where success

funds we invest
• We invest in the most effective interventions
based on the best available evidence
• We continually strive to do better
• We pay attention to detail

may not be quick or easy
• We are not afraid to take calculated risks
• We speak clearly and plainly
• We are inspired by those on the frontlines of the
fight against slavery

Agility

Respect

• We think creatively

• We value the knowledge of those most directly

• We respond quickly to opportunities
• We learn from our mistakes and adapt
• We oppose unnecessary bureaucracy

affected by slavery
• We acknowledge those who have gone before us
and who work alongside us
• We share credit when we meet with success and
support each other when challenges arise
• We never forget that donors trust us to make a
real difference with their funds
• We believe that giving should be transformative
and enhance the lives of donor and grantee alike
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What is modern slavery
Modern slavery takes many forms and is known by
many names. It entraps men, women and children
forced to work long days in dangerous and
punishing conditions. No matter what it is called,
victims of modern slavery have their freedom denied.
They are used, controlled and exploited by another
for commercial or personal gain.
It is a crime that damages the wider health of our
communities and economies and is a symptom of
greater societal failures. Ending slavery not only
extinguishes an injustice, but also enables people
to freely contribute to their community, creating
greater prosperity.

Common forms of slavery:
• Forced labour – around the world, men, women
and children are forced against their will under
the threat of penalty or violence.
• Bonded labour – in fields, factories and
households, people are indebted, often through
deception, and forced to work to repay a “loan”
under exploitative and unlawful conditions
(sometimes carrying over generations).
• Sex slavery – over 4.5 million women, men and
children are imprisoned by force or deception into
slavery for the purpose of sexual exploitation.
• Forced marriage – globally, girls and young women
are forced into marriage against their will, usually
in exchange for money.
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Our approach
The Freedom Fund has developed an independent
and global approach to bring together knowledge
and capital to deliver results.
• We bring a global perspective, to match the scale

Progress against $200m target
from 2014 to 31 December 2019
Total commitments at 31 December 2019
$117,440,700

of the problem with vision and resources.

Individuals & investment income,
$14,125,400

• We invest in best-in-class anti-slavery interventions,
scaling those that succeed.
• We share our knowledge, to encourage best

Foundations,
$91,460,500

7%

practice and greater collaboration in the sector.
• We measure impact, to improve our investment
strategy over time.
• We align diverse disciplines, to develop more

41%

46%

effective approaches to end slavery.
To carry out its mission, the Freedom Fund:
• Works on the frontlines.
• Drives systemic change.
• Strengthens the anti-slavery infrastructure globally.
• Raises capital.

To raise,
$82,559,300

2% 4%

Corporates,
$3,040,600
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Managing Director, Development
and Partnerships
This is an exciting and demanding role for an

You will lead a high-performing Development and

outstanding individual. Reporting to the CEO and

Partnerships team across the London and New York

working as part of the Freedom Fund’s Senior

offices to advance the Freedom Fund’s global

Management Team, the successful candidate will

fundraising strategy – targeting governments,

be based in the London office and will take the

foundations, multilaterals and high net worth

lead on achieving the ambitious target of raising

individuals internationally. You will have a proven

$200m by 2025.

track record of initiating and stewarding high-value
relationships across sectors and geographies,
and of leading a professional fundraising and
grant management operation.
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Managing Director, Development and Partnerships
External engagement and communications
• Represent the Freedom Fund in key forums and to
key audiences and partners as required.
• Engage with the Freedom Fund’s Board members
and Council of Advocates.
• Actively engage with and build relationships with
donors, corporates, governments and other

Responsibilities

relevant actors.

Fundraising

Strategic leadership, governance and
operational management

• Building on the Freedom Fund’s strong fundraising

• Work with Senior Management Team colleagues

performance to date, take the lead on surpassing

to develop and deliver on strategic plans for

the organisation’s target of raising $200m by 2025.

the organisation.

• Collaborate across the organisation to ensure
development strategy and tactics are aligned with
organisational priorities and funding needs.
• Lead the development and delivery of comprehensive
donor mapping and engagement strategies across
all sectors and geographies.
• Support and ‘deploy’ the CEO and other colleagues

• Develop and deliver on operational plans and
participate in the organisational budgeting process.
• Report on fundraising progress at quarterly Board
meetings.
• Manage the Development and Partnerships team
(comprising seven staff currently) based in London
and New York – including managing and

to engage with and ensure coherent messaging with

collaborating with the Director, North America to

donors on all levels and across all areas of interaction.

ensure their external engagement efforts support

• Oversee the entire funding pipeline for all donors
and initiate new donor communications.
• Promote open and transparent communications

the greater development and partnerships strategy.
• Ensure there is a close and effective working
relationship with all other Freedom Fund departments.

across all parts of the organisation about all
fundraising matters.
• Review financial and organisational management
processes and policies - in close collaboration with
the other Senior Management Team members
– with a view to ensuring their compatibility with
donor requirements, proposing reforms as needed.
• Develop and deliver future fundraising strategies.
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Managing Director, Development and Partnerships
Qualifications and experience

Personal attributes

Essential

Essential

• Proven ability to win multi-million £/$ fundraising

• Strong relationship management and networking

commitments ideally across governments,
foundations, multilaterals, and high net worth
individuals.
• Previous experience of working at a senior
management team level.
• Strong external liaison and negotiation skills with
experience of fostering partnerships between
government and other stakeholders.
• Public speaking experience and ability to clearly
and powerfully communicate the organisation’s
mission and work.
• Proven ability to lead a high functioning fundraising
team and manage organisational change.
• Experience of setting and overseeing
implementation of new systems and processes to
ensure donor compliance.
• Entitled to work in the UK without work permit
sponsorship from the Freedom Fund.

Desirable
• Previous experience of working in an international
development or human rights organisation.
• Advanced degree.
• Experience in the anti-slavery sector.
• Experience working with a donor Board.
• Experience working with the US State Department
Trafficking in Persons Office (JTIP).

skills.
• Strong commitment to the Freedom Fund’s vision,
mission, values and goals, with a passion for
human rights issues.
• Business-oriented with a market-based,
metrics-driven approach to funding and
organisational management.
• Impactful storyteller and communicator across
various mediums.
• Excellent emotional intelligence and ability to
approach difficult conversations with sensitivity.
• Commitment to excellence and a relentless pursuit
of results with an exceptional work ethic, strong
organisational skills and a can-do attitude.
• Strong critical thinking skills, ability to problem
solve and resourcefulness.
• Entrepreneurial and driven individual with
exceptional attention to detail.
• Willingness to work as part of a team in a
cooperative and supportive way.
• Ability to build partnerships with a wide range of
individuals from diverse backgrounds.
• Comfort with planning and delivering multiple
activities under pressure to strict deadlines and
high levels of precision.
• Willingness and ability to travel (estimated up to
25% of time).
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Appointment process and
how to apply
Applications should include a CV and cover letter

Protecting your personal data is of the utmost

(maximum one page) to www.perrettlaver.com/

importance to Perrett Laver and we take this

candidates quoting reference number 4629.

responsibility very seriously. Any information

The deadline for applications is 9am GMT on

obtained by our trading divisions is held and

Monday 6th April 2020.

processed in accordance with the relevant data

Longlisted candidates will be invited to interview with
Perrett Laver in April and a shortlist of candidates will
be invited to interview with The Freedom Fund in
mid-May.
The Freedom Fund is an Equal Opportunity Employer
and encourages candidates of all backgrounds to
apply for this position. Applicants must be eligible
to work in the UK.
The Freedom Fund is committed to the importance
of meaningful survivor inclusion and leadership.
As such, particular consideration will be given to
applicants with lived experience of trafficking and/or
forms of modern slavery.

protection legislation. The data you provide us with is
securely stored on our computerised database and
transferred to our clients for the purposes of presenting
you as a candidate and/or considering your suitability
for a role you have registered interest in.
As defined under the General Data Protection
Regulation (GDPR) Perrett Laver is a Data Controller
and a Data Processor, and our legal basis for
processing your personal data is ‘Legitimate Interests’.
You have the right to object to us processing your
data in this way. For more information about this,
your rights, and our approach to Data Protection
and Privacy, please visit our website:
http://www.perrettlaver.com/information/privacy/
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8-10 Great George Street,
London SW1P 3AE
T: +44 (0) 20 7340 6200
F: +44 (0) 20 7340 6201
E: london@perrettlaver.com
www.perrettlaver.com

